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ALBURY WODONGA HEALTH
Sites

Albury Wodonga Health (Host Site)

Position

Advanced Trainee in Geriatric Medicine F/T

Contact at Host Site

Dr Hong Yu

Telephone

N/A

Email

Hong.yu@awh.org.au

Website(s)

www.awh.org.au

Application must be provided to both PMCV Allocations & Placement
Application Requirements /
Service website and directly to the Health Service. Check the HS website
No of positions
for deadlines as dates may vary between health services and PMCV.

2

Summary

This is an Advanced Training Position in Geriatric Medicine. Applicants are encouraged
to make contact with the site coordinator at the health service. Please contact the
Head of Department should you require further details.

Position Description

Position Description on following page/s

Victorian Geriatric Medicine Health Service Directory 2022

2|Page

POSITION DESCRIPTION

Position Title:
Department:
Classification:
EBA / Award:
Primary Site:

GERIATRIC MEDICINE REGISTRAR
Medical Services
Geriatrics Registrar
AMA Victoria - Victorian Public Health Sector - Doctors in Training Enterprise Agreement
2018 - 2021
Albury Wodonga Health - Wodonga Campus
Vaccination Category A

Employment Conditions:

Vaccination Category B
Working with Children
Aged Care
AWH VISION
“The Best of Health.”
AWH VALUES

Patient and Client Focused, Ethical, Teamwork, Equity, Respect, Compassion, Accountability and Trust.
Patient and Client Focused:

Our purpose is to serve our patients and clients in order to achieve the Vision and
Purpose of Albury Wodonga Health.

Ethical:

Both in our clinical endeavour and our business practices we will be just in all our
dealings.

Teamwork :

Esprit de corps, harmony, partnership and unity are valued.

Respect:

Appreciation of the worth of others and regard for their contribution is inherent.

Trust:

Confidence that all are doing their best, honestly and positively.

Accountability:

Understanding that all bear a personal responsibility to our community.

Compassion:

Consideration, empathy and humanity are given freely to our patients and staff alike.

Equity:

Fairness, integrity and justice are apparent in our actions.
ROLE SUMMARY / PURPOSE

Provide registrar services to geriatric patients of Albury Wodonga Health (AWH).
A full range of registrar level geriatric medicine expertise is required. This includes management of inpatients under the
Geriatric (GEM) Units at AWH, supervision of junior medical staff, providing consulting services to other clinical units,
providing patient assessments for entry to geriatric servic es, providing services to specialist geriatric clinics. The position
also provides the opportunity for student and junior medical staff teaching and education.
The Geriatrics Registrar will work closely with other health professionals and hospital manageme nt in delivery of clinical
services.
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Local Work Environment:
AWH Geriatric Unit locates on Wodonga Campus. The unit offers both inpatient (10 – 15 x Acute and Geriatric Evaluati on
Management beds), inpatient geriatric consultations including orthogeriatric support and ambulatory geriatric services of Fall
and Balance Program, Cognitive Dementia and Memory Service, as well as General Geriatric Clinics for a major region
health covering extensive North East Victoria and Southern NSW regional and rural areas. Specialist areas of interest
include delirium management, orthogeriatric support, cognitive assessment and comprehensive geriatric assessment.
The service also works closely with a well-established Rehabilitation Service.

ORGANISATIONAL

RESPONSIBILITIES

Clinical:
•

Provide effective, efficient and professional clinical care and advice to patients and families referred to or managed
by the geriatric service.

•

Work within a multidisciplinary health care team to promote high quality outcomes for patients .

•

Participate in case conference and other interdisciplinary processes for the optimal care of patients and their families
/ carers.

•

Perform patient assessment, clinical examination and procedures as required and appropriate to the level of
Registrar.

•

Provide clinic services and consulting services at both Albury and Wodonga campus under indirect supervision.

•

Supervise and provide guidance to junior medical staff and other health professionals .

•

Maintain clinical notes and reports.

Management, Quality and Education:
•

Assist in the development, implementation and monitoring of departmental quality and clinical risk management .

•

Participate in regular departmental audit/peer review activities such as morbidity / mortality review.

•

Attend to enquiries and complaints from patients, relatives, staff or management in an appropriate and timely
manner, discussing potential problems with the Director of Medical Services, the Staff Geriatricians .

•

Demonstrate evidence of continuing education and professional development. AWH can also support additional Vic
geriatric training program which usually be host in Melbourne regularly.

•

Provide regular training and education programs to junior medical staff.
QUALIFICATIONS AND EXPERIENCE

MANDATORY:
1.

Registration, or eligibility to be registered, as a Medical Practitioner with the Australian Health Practitioner Regulation
Agency without restriction.

2.

Appropriate experience to practice as a Geriatrics Registrar.

3.

Highly developed interpersonal and communication skills.

4.

Demonstrated ability to lead and work within a multidisciplinary team environment.

5.

Demonstrated commitment to teaching and training.

DESIRABLE:
6.

Demonstrated ability to adapt clinical practice in accordance with emerging trends.
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PERSONAL ATTRIBUTES / SOFT SKILLS
•

High level emotional intelligence.

•

Proven resilience.

•

Ability to build and maintain strong working relationships .
KEY RELATIONSHIPS

REPORTS TO:

Reports to the Staff Geriatricians.

SUPERVISES:

Junior medical staff attached to Geriatric Service.

OVERALL:
PERFORMANCE APPRAISAL
A review of performance shall be undertaken within six months following commencement and annually thereafter. There
is an expectation that staff will assume responsibility for completion of any learning requirements advised by the organisation.
This includes all Mandatory Training and Clinical Competencies as required (annually or in accordance
with timelines specified in relevant health service policies and procedures).
QUALITY AND RISK MANAGEMENT
In order to help ensure continued employee and patient safety and quality of care:
−

Staff are required to participate in the development and maintenance of a quality service through the application of
professional standards; participation in quality improvement activities; and compliance with the policies, procedures ,
practices and organisational goals and objectives of AWH.

−

Staff are required to contribute to the development and maintenance of the AWH Risk Management Framework and
apply the framework to identify, evaluate and minimise exposure to risk across the organisation.

−

A positive risk culture at AWH is embedded by our belief that everyone has a role in risk. You are encouraged to identify
opportunities for improvement and play a role in assisting the organisation to achieve its risk objectives.

−

Staff are required to abide by the Code of Conduct for AWH.

HEALTH AND WELLBEING
The health and wellbeing of employees is a priority for AWH and I recognise the importance of an environment that
promotes and nurtures the physical, mental, emotional and social wellbeing of all individuals.
I commit to:
−

Reporting through the Incident Management System any near misses or incidents as they occur.

−

Partaking in the promotion of the health and wellbeing of employees.

−

Contributing to an inclusive and health promoting environment .

−

Promoting our values and vision.

−

An organisational culture that promotes positive mental health and wellbeing through supportive leadership,
employee participation and shared decision making.
SCOPE OF AUTHORITY

Employees covered under this Position Description are not permitted to work outside of their designated level of
responsibility without express permission from either the Manager or the Line Manager.
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CLOSING THE GAP
AWH is committed to enhance our ability to attract and recruit Indigenous people and committed to closing the gap in
employment outcomes between Indigenous and non-indigenous people.
CONFIDENTIALITY
Confidentiality is a matter of concern for all persons who have access to personal information about patients, clients,
residents or employees of AWH. Staff must understand and accept that in accessing this personal information they hold a
position of trust relative to this information. In recognising these responsibilities staff must agree to preserve the confidential
nature of this information.
Failure to comply with this agreement may result in disciplinary action and may include termination of employment.

Declaration:
As the incumbent of this position, I acknowledge that I have read the Position Description and Job Demands Checklist, understood its
contents and agree to work in accordance with the contents therein. I understand that other duties may be directed from time to time.
I understand and accept that I must comply with the policies and procedures applicable to AWH. I also agree to strictly observe the
AWH Code of Conduct and policy on confidentiality of commercial and patient information or such sensitive information that I may
come across in the course of my employment.

Name of Incumbent:

Signature:

Date:

ANNEXES
Organisational Responsibilities.
Jobs Demand Checklist.

DOCUMENT CONTROL
Executive Sponsor:

Executive Director of Medical Services

Manager Responsible:

Director of Medical Workforce

Author(s):

Director of Medical Workforce

Reviewed by People & Workforce:
Position Description ID No:

24 August 2020 (approved by Medical Workforce Unit)
PD0766

Approval Date:

24 August 2020

Date Due for Review:

24 August 2025

Version No:
Original Approval Date:
Previously Named As:

1
N/A
N/A
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ORGANISATIONAL RESPONSIBILITIES
The following criteria are requirements for all employees that may either be assessed through the selection process or
assessed as part of your ongoing and annual Professional Development / Performance Management review cycle.
Communication:
•
Ability to gather relevant information through effective questioning.
•
Ability to express information and ideas appropriately.
•
Reads / reviews relevant documents.
•
Participates in meetings, committees and disseminates information as required.
Employment Opportunity:
•
Commitment to the principles.
•
Supports diversity in the workplace.
Information Management:
•
Collects and uses data as required.
Integrity:
•
The ability to understand the implications of one’s actions and act in a manner consistent with relevant policies,
codes, guidelines and legislation.
Organisation Awareness:
•
Being aware of the organisational goals and objectives and contribute positively to their attainment.
People/Patient Focused Environment:
•
Ability to set the highest standards of performance for self and others in meeting the needs of internal and external
customers.
Infection Control:
•
Hand Hygiene.
•
Standard precautions.
Primary Health:
•
Promotes the social view of health, early intervention, health promotion and harm minimisation.
Quality Improvement:
•
Participate in, and where applicable leads educational and Quality Improvement activities.
•
Works to continually improve own performance.
Resource Management:
•
Ensure all allocated resources are managed in an efficient and accountable manner.
Safe Practice and Environment:
•
Understands responsibilities under Occupational Health and Safety legislation.
•
Able to identify actual / potential workplace hazards and take corrective action.
•
Vaccination status meets legislative requirements.
Self-Development:
•
The ability to understand own development needs and to recognise, create and seize opportunities to improve
performance.
Teamwork / Collaboration:
•
Works effectively with others to achieve mutual aims, and to identify and resolve problems.
•
Influence an environment free from horizontal and vertical violence.
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JOB DEMANDS CHECKLIST:

The purpose of this section is to describe the physical and psychological risk factors associated with the job. Applicants must review
this form to ensure they can comply with these requirements and successful applicants will be required to sign an acknowledgment
of their ability to perform the job demands of the position.
This form is to be completed by the Manager / Supervisor of the position being r recruited to.

Position:

Geriatric Medicine Registrar

Department / Unit: Medical Services
Facility / Site:

Albury Wodonga Health - Wodonga Campus

TASKS PERFORMED:

Nature of Tasks to be undertaken (Collective description as best describes tasks).
FREQUENCY DEFINITIONS:

I

=

Infrequent - intermittent activity exists for a short time on a very infrequent basis.

O

=

Occasional - activity exists up to 1/3 of the time when performing the job.

F

=

Frequent - activity exists between 1/3 and 2/3 of the time when performing the job.

C

=

Constant - activity exists for more than 2/3 or the time when performing the job.

R

=

Repetitive - activity involved repetitive movements.

N

=

Not Applicable - activity is not required to perform the job.

Demands

Description

I

PHYSICAL DEMANDS:
Sitting

Remaining in a seated position to perform tasks.

Standing

Remaining standing without moving about to perform tasks.

Walking

Floor type: even / uneven / slippery, indoors / out doors, slopes.

Running
Floor type: even / uneven / slippery, indoors / outdoors, slopes.
Bend / Lean Forward from Forward bending from the waist to perform tasks.
Waist
Trunk Twisting

Turning from the waist while sitting or standing to perform tasks.

Kneeling

Remaining in a kneeling posture to perform tasks.

Squatting / Crouching

Adopting a squatting or crouching posture to perform tasks.

Leg / Foot Movement
Climbing (stairs / ladders)

Use of leg and / or foot to operate machinery.
Ascend / descend stairs, ladders and steps.

Lifting / Carrying

Light lifting and carrying (0 - 9 kg).
Moderate lifting and carrying (10 – 15 kg).
Heavy lifting and carrying (16 kg and above).

Reaching

Arms fully extended forward or raised above shoulder.

Pushing / Pulling /
Restraining

Using force to hold / restrain or move objects toward or away
from the body.

Head / Neck Postures

Holding head in a position other than neutral (facing forward).

Hand & Arm Movements

Repetitive movements of hands and arms.

Grasping / Fine
Manipulation

Gripping, holding, clasping with fingers or hands.
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Frequency
O F C R N

Work At Heights
Driving

Using ladders, footstools, scaffolding, or other objects to perform
work.
Operating any motor powered vehicle.

Demands

Frequency

Description

I

O F C R N

SENSORY DEMANDS:
Sight

Use of sight is an integral part of work performance,
eg: Viewing

Hearing

of X-Rays,
computer
screens,part
etc.of work
Use
of hearing
is an integral
performance, eg:

Smell

Telephone
Use
of smellenquiries.
is an integral part of work performance,
eg: Working

Taste

with
chemicals.
Use of
taste is an integral part of work performance,
eg: Food

Touch

preparation.
Use of touch is an integral part of work performance.

PSYCHOSOCIAL DEMANDS:
Distressed People
Aggressive & Uncooperative
People
Unpredictable People
Restraining
Exposure to Distressing
Situations

Eg: Emergency or grief situations.
Eg: Drug / alcohol, dementia, mental illness.
Eg: Dementia, mental illness, head injuries.
Involvem ent in physical containment of patients /
clients.
Eg: Child abuse, viewing dead / mutilated bodies.

ENVIRONMENTAL DEMANDS:
Dust
Gases

Exposure to atmospheric dust.
Working with explosive or flammable gases requiring

Fumes

precautionary measures.
Exposure to noxious or toxic fumes.

Liquids
Hazardous Substances
Noise
Inadequate Lighting
Sunlight
Extreme Temperatures

Working with corrosive, toxic or poisonous liquids
or chemicals requiring PPE.
Eg: Dry chemicals, glues.
Environmental / background noise necessitates
people raise their
voice oftotrips,
be heard.
Risk
falls or eyestrain.
Risk or sunburn exists from spending more than 10
minutes per
day in sunlight. temperatures are less than 15°C or
Environmental
greater than

Confined Spaces

35°C. where only one egress (escape route) exists.
Areas

Slippery or Uneven Surfaces
Inadequate Housekeeping
Working At Heights

Greasy or wet floor surfaces, ramps, uneven ground.
Obstructions to walkways and work areas cause trips
and
falls./ stepladders / scaffolding are required to
Ladders
perform
tasks.to body fluids, bacteria, infectious
Eg: Exposure

Biological Hazards

diseases.
The area below is for any special comments or notes on significant physical or other demands required to
perform this job.
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ALFRED HEALTH
Sites

Alfred Health (Host Site)

Position

Advanced Trainee in Geriatric Medicine F/T

Contact at Host Site

Dr Eva Kipen

Telephone

(03) 9076 6267

Email

e.kipen@alfred.org.au

Website(s)

www.alfredhealth.org.au/careers

Application Requirements
/ No of positions

Application must be provided to both PMCV Allocations & Placement
Service website and directly to the Health Service. Check the HS website
for deadlines as dates may vary between health services and PMCV.

Summary

This is an Advanced Training Position in Geriatric Medicine. Applicants are encouraged
to make contact with the site coordinator at the health service. Please contact the
Head of Department should you require further details.

Position Description

Position Description on following page/s

9

Advanced Physician Training in Geriatric Medicine at Alfred Health
Alfred Health is the main provider of health services to people in the inner southeast suburbs of Melbourne and is also a leading provider of specialist
services to people across Victoria. The health service operates three facilities: The Alfred, Caulfield and Sandringham Hospitals. The Health of the Older
Persons department provides an integrated and comprehensive service at all three sites of Alfred Health. Trainees also have the unique opportunity to
experience accredited training in the private setting at Cabrini Health.

At Alfred Health the education and training of advanced trainees in geriatric medicine in a supportive environment is a priority. In addition, our expert
team of physicians in geriatric medicine are recognised leaders, innovators and researchers across the specialty; with representation on the Advanced Training
Committee of the RACP, ANZSGM Council, and Safer Care Victoria.

Each advanced trainee will have an individually tailored program to gain outstanding clinical experience to suit their needs. Rotations at Alfred Health
include a broad range of innovative geriatric services including:

1.

Geriatric evaluation and management and dementia and delirium specific wards

2.

Community based substituted inpatient geriatric evaluation and management (Better at Home)

3.

Psychiatry of Old Age.

4.

Inpatient consultation service at Alfred Hospital across the wards and the emergency department

5.

Ortho-geriatrics and Trauma geriatrics.

6.

Services provided by Cabrini Health including private aged care practice and palliative care at Cabrini Prahran

7.

General and specialty outpatient clinics including Continence, Falls and Memory (CDAMS) Clinics

8.

Established Residential In-reach (Mobile Assessment and Treatment Services MATS)
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9.

Community ACAS visits

10. Rural experience at Bass Coast Hospital

Our team of fulltime and VMO physicians in Geriatric Medicine provide extensive supervision to trainees, with a strong commitment to research.
Alfred Health is affiliated with Monash University, and the South Eastern Training Alliance in the Victorian Geriatric Medicine Training Program.

In 2023, we are offering 11 accredited Geriatric Medicine Registrar training positions.
Alfred Health participates in the centralised match for Advanced Trainees in Geriatric Medicine in Victoria. All advanced training positions will be appointed
through the centralised match.

For 2023, applicants will need to apply to both Alfred Health as well as to the Post Graduate Medical Council of Victoria Matching Service (PMCV).

Please visit the Victorian Geriatric Medicine Training Program website for further details (see here).

For further enquiries please contact: Dr Eva Kipen, e.kipen@alfred.org.au, phone (03) 9076 6000.

Applications close:
First Round 22nd June Second Round 1st September
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AUSTIN HEALTH & NORTHERN HEALTH
Sites

Austin Health (Host Site) joined with Northern Health

Position

Advanced Trainee in Geriatric Medicine F/T

Contact at Host Site

A/Prof Michael Murray

Telephone

N/A

Email

michael.murray@austin.org.au

Website(s)

www.austin.org.au
www.austindoctors.org.au

Application must be provided to both PMCV Allocations & Placement
Application Requirements /
Service website and directly to the Health Service. Check the HS website
No of positions
for deadlines as dates may vary between health services and PMCV.

10

Summary

This is an Advanced Training Position in Geriatric Medicine. Applicants are encouraged
to make contact with the site coordinator at the health service. Please contact the
Head of Department should you require further details.

Position Description

Position Description on following page/s

Victorian Geriatric Medicine Health Service Directory 2022

12 | P a g e

Austin Health
Position Description

Austin

HEALTH

Position Title:

Registrar - Geriatric Medicine

Classification:
Business Unit/ Department:
Agreement:

Registrar - Geriatric Medicine
Continuing Care

Employment Type:
Hours per week:

Victorian Public Health Sector (AMA Victoria) Doctors in Training Agreement 2018-2021.
Fixed-Term Full-Time
43 (38 hrs + 5 hours training)

Reports to:

Unit Consultant I Director of Geriatric Medicine

Direct Reports:

Unit HMO's

Financial management:

Budget: Nil

Date:

17th May 2022

Austin Health is one of Victoria's largest health care providers. Comprising the Austin Hospital, Heidelberg
Repatriation Hospital, Royal Talbot Rehabilitation, Austin @Home, Hospital in the Home and communitybased health services; Austin Health is an internationally recogn ised leader in clinical teaching, training
and research, with numerous university and research institute affiliations. Austin Hea lth employs near
9,000 staff across its sites; including over 1,600 doctors and 3,000 nurses and delivers a full range of
leading-edge clinical services, including several state-wide services (liver transplant, spinal cord injury
service, respiratory support service, child inpatient mental health service). In total, Austin Health provides
over 900 beds, including mental health, aged-care and rehabilitation beds and a range of community and
in the home services. The current annual operating budget is in excess of $960 million. Austin Health
delivers vital state-wide services to all Victorians, including to diverse multicultural and veteran
communities. It also provides community and specialty services to the people of Melbourne's north-eastern
corridor in a safety-focused, team-oriented and stimulating
work environment. Austin Health's current vision is shaping the future through exceptional ca re,
discovery , and learning. Our values define who we a re, shape our culture and the behaviours, practices, and
mindset of our people. Our values are: Our actions show we care, we bring our best, together we achieve,
and we shape the future. www.austin.org.au/about-us Austin Health is committed to providing an inclusive
culture where all employees can contribute to the best of their ability and strive to develop further.
Find more at http://www .a ustin.org.au
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The Continuing Care Division provides inpatient and community care to our sub-acute and acute patients. Patients may
undergo referral for assessment to a diverse group of
inpatient, bed substitution and community services under program streams that include; Rehabilitation, Acute and
Subacute Geriatric Medica l management, residential care,health improvement programs (HIP), hospital in the home
(HITH)and Austin @Home. Staff in the Continuing Care Division work with patients and their support people by developing
and assisting them to achieve their negotiated goa ls and expectations. The fundamental goal is for our consumers to receive
excellent person-centered care. Under the supervision of the unit consultant and working effectively and efficiently with
the multidisciplinary
tea m as Registrar you are responsible to ensure the right patient receives the right care, at the right time, in the right
environment, mindful of efficient and clinically appropriate utilisation of health resources. As part of the multidisciplinary
tea m you have shared responsibility for quality patient negotiated outcomes and you have direct supervision of the HMO's
under your supervision

About the Department Austin Health is part of the Northern Training Alliance in Geriatric Medicine comprising Austin Health,
Northern Health, and Bendigo Health. As an alliance, all positions rotate through jobs auspiced by individual alliance members
as per an agreed individualized roster. There are 4 positions at Austin Hospital,3 at Heidelberg Repatriation Hospital, 1
Residential Aged Care facility based, 3 at Bundoora Extended Care Centre, 2 at The Northern Hospital, 1at Broadmeadows
Health Care and1at Bendigo Health. Registrars rotate through these positions. In addition, a Fellow in Geriatric Medicine position
is based at Austin Health and currently a 0.5 position suitable for part time/return from maternity leave or shared role is in place.
A full range of aged care services including inpatient care (Acute Geriatric Medicine, Rehabilitation, GEM, interim care,
Orthogeriatrics, Stroke) and GEM/Austin acute care @home under the better care umbrella. There is a consultation/liaison
Service, Community Rehabilitation Centre, ambulatory clinics (Geriatric Medicine, Wound management, Falls and Balance,
Memory [CADMS], Continence and Chronic pain) and community care (Aged Care Assessment Service, residential aged care
facility consultations [Residential In Reach] and other Community Programs) are available across the sites. All ward positions
are supported by an HMO or Intern. Research opportunities are also available at each site, in areas including dementia,
continence, service provision

I

Models of care and Quality. Each position is for 43 hours a week, including 5 hours of formal

training. The positions are part of the Northern Aged Care Training Alliance, which also includes St Vincent's/St George's.
Trainees are encouraged to consider working between these metropolitan sites in different years of their training. After hours'
commitments
vary between positions. Time is rostered free of clinical commitments each week with attendance at the fortnightly Victorian
Geriatric Medicine Training Program afternoon sessions, and other training activities include a locally organised registrar
training program and communication training is mandated. Leave to attend conferences and study is a high priority, within
awards. A unit handbook is available for all positions
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Role Specific:

•
•
•
•
•

Work with the multi-disciplinary teams caring for the patients in the Continuing Care Division to provide optimal
care and ownership of patient outcomes.
Coordinate care and supervise the learning opportunities of HMOs under your supervision.
Some direct patient care responsibility will be required to ensure equal division of work .
Attendance at ward rounds, case conferences, family meetings, outpatient clinics.
Liaise with the multidisciplinary team ensuring patient centred, high quality, clinically appropriate care is delivered
to the right person at the right time and in the right place.

•

Responsibility for completion of discharge summaries which should accompany the patient on discharge, ensure
liaison with G.P. and the patients' specialist(s).

•

Attendance at Fortnightly Victorian Geriatric Medicine Training Program Thursday afternoon sessions, and training
activities including the locally organised registrar training program and alliance communication training is mandated.

•
•

Take part in the out of hours cover roster.
Maintain appropriate levels of immunisation in accordance with Austin Health's Workforce immunisation/screening
policies, in the interest of yourself, your family, all Austin Health staff, patients and visitors.

All Employees:

•

Comply with Austin Health policies & procedures, as amended from time to time, which can be located on
The Pulse.

•

Report incidents or near misses that have or could have impact on safety - participate in identification and
prevention of risks

•
•

Pa rticipate in the emergency incident response activities as directed.
Comply with the Code of Conduct People

Management Roles:

•
•
•

Ensure clear accountability for quality and safety within the department
Ensure incident management systems are applied and a response to local issues and performance improvement
occurs; ensure the risk management system is functional
Be aware of and comply with the core education, training and development policy.
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Essential knowledge and skills:

•
•

A commitment to Austin Health values

•
•
•
•

Have appropriate training and experience applicable to the field of Geriatric Medicine.

Registration as a Medical Practitioner with the Australian Health Practitioner Regulation Agency (AHPRA) - (note
eligible applicants will be assisted through this process).

Demonstrated commitment to high quality patient care
Demonstrated teamwork and collaboration
Demonstrated ability to communicate at all levels

How to Apply

All positions will be appointed through the centralised match. Please visit
https://vgmtp.org/centralised-match.html for details

Austin Health is a Child Safe Environment
Austin Health is committed to child safety. We want children to be safe, happy and
empowered. We support and respect all children, as well as our staff and volunteers.
Austin Health has zero tolerance of child abuse, and all allegations and safety concerns
will be treated seriously in line with legal obligations and our policies and procedures.

Equal Opportunity Employer

Applications from Aboriginal and Torres Strait Islanders are encouraged to apply. For
more information about working at Austin Hea lth, please follow this link to Austin
Health’s Aboriginal Employment website:
http:// www.austi n.org.au I careers/Aboriginalemployment/
Austin Health Values

The Austin Health values play a critical role in shaping how we operate as an organisation. They influence our performance,
planning, recruitment, training and development, along with our relationships with colleagues, patients and their relatives and
friends. The Austin Health values set the standard that we expect all staff to live up to in the way they undertake their role and
responsibilities across the organisation, our values:
Our actions show we care: We are inclusive and considerate. We appreciate one another, always listening and interacting
with compassion.
We bring our best: We are guided by the needs of our patients, bringing commitment, integrity and energy to everything we
do. We are passionate about delivering excellence. Together we achieve: Our culture of collaboration means we work openly
with our people, our community and beyond to achieve great outcomes.
We shape the future: Through research, education and learning we innovate, exploring new opportunities that will change
health care for the better
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BALLARAT HEALTH
Sites

Ballarat Health (Host Site)

Position

Advanced Trainee in Geriatric Medicine F/T

Contact(s) at Host Site

A/Prof Mark Yates and cc Dr Alfie Obieta

Telephone

N/A

Email

Marky@bhs.org.au
Alfredo.obieta@bhs.org.au

Website(s)

https://www.bhs.org.au/

Application Requirements
/ No of positions

Application must be provided to both PMCV Allocations & Placement
Service website and directly to the Health Service. Check the HS website
for deadlines as dates may vary between health services and PMCV.

Summary

This is an Advanced Training Position in Geriatric Medicine. Applicants are encouraged
to make contact with the site coordinator at the health service. Please contact the
Head of Department should you require further details.

Position Description

Position Description on following page/s
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2

GERIATRIC MEDICINE REGISTRAR

Advanced Trainee in Geriatric Medicine– 2 positions [part-time; job share or full-time]
The Advanced Trainees role comprise a mixture of inpatient, community and clinic-based duties within the Geriatric Medicine Service and Sub-Acute Services.
The role will be negotiated with the suitable applicant to ensure a fulfilling and rewarding position that meets their training needs. There are no regular afterhours responsibilities. You are not required to do-on-call, evenings and week-ends are your own!
Ballarat Health Service has two positions for an Advanced Trainee in Geriatric Medicine in 2023. Ballarat is well known for its role in Australia’s history and
its surrounding areas offers an escape from the hustle and bustle of life with modern city living, excellent schools and affordable housing. Ballarat has a
population of in excess of 101,000 people and is Victoria's 3rd largest city and is only an hour away from Melbourne.
Ballarat Health Services operates the Ballarat Base Hospital, the largest regional hospital in the Grampians region. The sub-acute service is based at the Queen
Elizabeth Centre comprising – Inpatient Complex Care Unit – 20 beds; Rehabilitation Ward – 30 beds; Palliative Care Ward – 11 beds. We also provide Transition
Care Program, Restorative Care; Geriatric Medicine in the Home, Residential-in-Reach, an GEM-on-Acute, Consulting Service, Acute Liaison Service and home
based visits through the Aged care Assessment Service. Our ambulatory clinics include: Dementia and Memory (CDAMS) Clinic; Continence Clinic and a Falls
Clinic.
We are accredited with the Royal Australasian College of Physicians (RACP) to provide core training in Geriatric Medicine and are part of the Western Training
Alliance. We offer our trainees a bespoke year to meet their professional, personal and training needs.
Our emphasis is on developing the professional skills required for becoming a junior consultant. We offer opportunities to actively participate in research and
placements with the Office of the Public Advocate.

To apply:
Ballarat Health participates in the centralised match for Advanced Trainees in Geriatric Medicine in Victoria. All advanced training positions will be appointed
through the centralised match.
For 2023, applicants will need to apply to both Ballarat Health as well as to the Post Graduate Medical Council of Victoria Matching Service (PMCV).

For further enquiries:
Please contact: Professor Joseph Ibrahim E: josephi@bhs.org.au M: 0407-760-087

Applications close:
•
•

First Round 22 June 2022
Second Round 6 September 2022
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BARWON HEALTH
Sites

Barwon Health (Host Site)

Position

Advanced Trainee in Geriatric Medicine F/T

Contact(s) at Host Site

Dr Boon Ng and cc A/Prof Rob Malon

Telephone

N/A

Email
Website(s)

Boon.ng@barwonhealth.org.au
Rob.malon@barwonhealth.org.au
https://www.barwonhealth.org.au/

Application must be provided to both PMCV Allocations & Placement
Application Requirements /
Service website and directly to the Health Service. Check the HS website
No of positions
for deadlines as dates may vary between health services and PMCV.

5

Summary

This is an Advanced Training Position in Geriatric Medicine. Applicants are encouraged
to make contact with the site coordinator at the health service. Please contact the
Head of Department should you require further details.

Position Description

Position Description on following page/s
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Position Description

POSITION TITLE: Geriatric Medicine Advanced Trainee

DIVISION: Aged Care

REPORTS TO: Operationally - Director Medical Workforce
Professionally – Supervising Consultant

DIRECT REPORTS: Nil

ENTERPRISE AGREEMENT: AMA Victoria – Victorian Public
Health Sector - Doctors in Training Enterprise Agreement
2018-2021
APPROVED: Clinical Director Aged Care

CLASSIFICATION: HM25-HM30
APPROVAL DATE: May 2021

PRIMARY OBJECTIVE:
To provide effective supervised day to day clinical management of both ambulatory and admitted patients,
whilst fulfilling RACP training requirements.
BARWON HEALTH VISION – Together with our community we build healthier lives, inspired by world class standards
PRIORITIES

VALUES

OUR VISION

RESPECT
We RESPECT the people we connect with

BY 2050, EVERYONE IN OUR COMMUNITY ENJOYS THE BEST
HEALTH AND WELLBEING IN VICTORIA.
OUR PURPOSE
PROVIDE BEST CARE, EVERY PERSON, EVERY DAY, SO
THAT EVERYONE FEELS BETTER.
Strategic Priority 1: Deliver Best Care Strategic Priority 2: Invest
to improve Strategic Priority 3: Ensure Our Future

COMPASSION
We show COMPASSION for the people we care for and work
with
COMMITMENT
We are COMMITTED to quality and excellence in everything
we do
ACCOUNTABILITY
We take ACCOUNTABILITY for what we do
INNOVATION
We drive INNOVATION for better care
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POSITION DIMENSION & DECISION MAKING
AUTHORITY:

KEY COMMUNICATION CONTACTS (INFORMED):

Without referral to Supervising
Geriatrician/Manager (RESPONSIBLE)
•
To attend to urgent and emergency
clinical problems in a timely and prompt
manner.
•
To attend to patients of varying
acuity and condition and to ensure
the assessment and management
of these patients is appropriate,
timely and clearly documented.
•
To ensure clear, accurate
communication with patients,
families and other hospital staff.
•
To supervise junior staff when on duty
or whenever appropriate at other times
•
To attend scheduled teaching and
learning opportunities
•
Perform initial assessments of patients
•
Initiate appropriate immediate
management for patient comfort and
safety
•
Complete comprehensive geriatric
assessment of patients
•
Establish probable and differential
diagnosis for presenting patients
•
Accurate interpretation of results
from investigations ordered and
intervene and consult
appropriately
•
Document a detailed and legible
clinical history, physical examination
and management plan to the medical
record and document patient’s status
on admission
•
Ensure consultation with consultant
geriatrician either when patients are
critically ill or when the registrar is
unsure of most appropriate course
of action.
•
To contribute to and assist with the
smooth running of department.

Purpose/Frequency of Contact

Contact/Organisation

Daily /multiple times

Supervising consultant, Inpatient
medical staff, junior medical staff,
Nursing Staff

After Consultation with Supervising
Geriatrician or others (CONSULTED)
•
Referral to other specialist services
Referred to Managers or others
(CONSULTED)
•
Decisions outside position delegation

Daily/multiple times
Daily/Required When
Required When
required

Patients , Families, Carers
Medical Services, Directors,
Administration staff
Medical Care
Providers
Department of
Health

KEY ACCOUNTABILITIES:
Key Result Area
Patient Assessment

Patient Management

Major Activities
•

•
•
•

Professional and personal competence

•
••

•

•

•
Communication

•
•

•
•
•
•

•
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Performance Measures

To attend to patients of
varying acuity and condition
and to ensure the
assessment and
management of these
patients is appropriate,
timely
andtreatment
clearly of multiple
Prioritise
documented.
patients simultaneously
Involve
supervising
consultant
according
to urgency
of
as
appropriate to ensure quality
conditions
patient care is attained and
Formulate and execute an
maintained.
appropriate management plan
for patients Recognise personal
limitations
an ability to
Participatewith
in continuing
judge
when
to
seek
advice in
medical education activities
and/or
assistance
the organisation
Involve
supervising
consultant
Participate
in educational
as
appropriate
to ensure
activities
provided
throughquality
the
patient
care
is attained
and
Victorian
Geriatric
Medicine
maintained.
Training Program and the
Western Training Alliance
Recognise personal limitations
with an ability to judge when
to seek advice and/or
assistance
Develop an understanding of
common medical conditions and
practical skills relevant to the
practice of geriatric medicine
Accept direction and
feedback to assist in
ongoing learning
Demonstrate effective timely
Demonstrate an ability to
communication skills with
work as part of a team,
nursing staff, medical staff and
understanding the roles and
other health professionals
responsibilities of other
Develop professional rapport
health professionals
with patients and their
Demonstrate professional and
relatives/carers
ethical behaviour
Demonstrate an ability to
Show self-evaluation skills in
communicate effectively with
relation to professional
patients and their relatives
performance
including an ability to explain
procedures and/or teach home
management where appropriate
Ensure general practitioners
and other health providers
know of patient’s
admission/attendance and
outcome

•
•
•
•
•
•
•
•
••

•
•
•
•

•
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Feedback
Professional development
review.
Patient satisfaction
Clinical unit audits – sanctioned
by consultant staff
Quarterly
of
Feedbackassessment
and professional
performance review.
development
Client (patient) satisfaction
Demonstration of effective
management plans
Clinical unit audits – sanctioned
by consultant staff
Quarterly
assessment of
Demonstrated
performance
attendance and
participation at 5 hour
protected teaching time
each week
Organisational feedback
and professional
development review
Clinical unit audits – sanctioned
by consultant staff
Quarterly assessment of
performance
Evidence of
implemented education
& development
program.

Feedback and professional
development review.

Information Technology Skills

•

•
Legislation / Regulations

•
•

•

Information Management

•
•

•

Occupational Health and Safety (OHS)

•
•

•

•

•

•
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by providing communication by
phone and/or letter
/discharge
summary
for each
Use information
technology
patient
by completing the
computerised medical
record, as an adjunct to or
instead of the written record
where this is available
Use information technology to
access information for
patients and illnesses.
Provision of clinical care
Access
bothinrelevant
is practiced
line withand
current
literature
to assist
relevant and applicable
with
understanding clinical
legislation/regulations
problems and formulating the
Provide legible, concise,
best possible management
accurate and signed clinical
plans
notes as per national and
relevant
college
Displays professional
and promotes
correct
standards,
associated
with all
documentation techniques
and
patient
initiatescontact.
regular documentation
Follow
guidelines/policies
auditinglocal
to ensure
legal,
to
assist withand
delivery
of
professional
organisational
efficient/effective
healthcare
standards are met and
maintained
Abide by the Organisation’s
requirements pertaining to
appropriate Information Security
and Information Management
regulations and report an
accidental
malicious
breach
Be familiar or
with
and ensure
that
of these regulations to the
all appropriate actions are
appropriate department
taken to implement OHS
Ensure
policies patient
and procedures and
information
is accurate
that legislative
requirements
and
onlywithin
released
are met
the in
service
line with the Health
Report any incidents or potential
Records Act
hazards in accordance with
requirements
Barwon Health policies and
procedures including effective
reporting via RiskMan
Assist in the
planning,
development
and
implementation
of OHS
measures
Demonstrates a commitment to
health and safety in line with
Barwon Health OHS policies and
procedures, training
requirements and
legislative/regulatory
requirements
Ensures that mandatory OHS
training is kept up to date

•
•
•

•
•

•
•

•

•

•
•
•
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Demonstrated effective use of
required technologies.
Feedback
Performance Development
Review

Evidence of documentation
Demonstrated adherence
to Barwon Health policy
and procedures and other
applicable regulation/
legislation.
Clinical
unit
Documentation audits
audits
–
sanctio
ned by
consult
ant
staff
Quarterly assessment of
performance

Evidence of
compliance with
OHS policies and
procedures
Participation in team meetings
where key OHS issues are
discussed and resolved
Evidence of hazard and incident
reporting using RiskMan
Maintains compliance
with mandatory OHS
training requirements

Other Duties

•

•

•
•
•

•
•
•
•
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Exhibits a commitment to the
Barwon Health’s values
including team based above
and below the line behaviours
Undertake special projects or
reports required by the
Manager on a wide range of
issues
Report all incidents through
the incident management
system
Practice in accordance with the
relevant health care or industry
standards
Demonstrate an
understanding of
appropriate
behaviours when
engaging with children
Complete mandatory training and
education
Comply with relevant
Barwon Health policies
and procedures
Participate in quality improvement
activities
Perform all other duties as
directed within the limits of
skill, competence and training
to maximise flexibility and
effectiveness

•
•
•
•
•
•
•
•
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Barwon Health values modelled
at all times
Professional Development
Review
Demonstrated use of incident
management system
Adherence to applicable health
care or industry standards
Demonstrated completion of
mandatory training
Adherence with Barwon Health
policies and procedures
Adherence with Child Safe
Standards
Active participation in
required quality
improvement activities

KEY SELECTION CRITERIA – LEADERSHIP CAPABILITY FRAMEWORK: Leadership Capabilities - Leading Others
AWARENESS OF SELF
Builds and maintains resilience:
•
•

Persists and focuses on achieving
objectives, even in difficult
circumstances
Encourages others to take a
resilient and optimistic approach
at work

COMMUICATE
Communicates clearly:
•
•
•
•

Demonstrates commitment to personal
development:
•
•

Critically analyses own
performance
Is open to feedback and is
responsive in adjusting behaviour

Uses non-threatening language to
address and defuse challenging
situations before they escalate
Provides rationale for decisions
Shares information and keeps
others informed and up-to-date
about what is happening
Explains complex information
using language appropriate for the
audience

Listens, understands and adapt to
others:
•
•

Assesses the emotions of others
and then adapts words, tone, and
gestures accordingly
Encourages others to share their
view point and ideas

RELATIONSHIPS
Works in teams:
•
•
•
•

Develops others:
•
•
•
•

Exemplifies personal integrity and
professionalism:
•
•

•

Models the Barwon Health Values
and Code of Conduct,
Confronts and deals with
inappropriate behaviours in
alignment with the Barwon Health
Values and Code of Conduct
Demonstrates consistency
between words and actions

Influences positive outcomes:
•
•
•
•

Establishes credibility
Listens to and evaluates differing
ideas
Discusses issues credibly and
thoughtfully
Promotes awareness and support
staff to implement health literacy
principles in practice aligning with
the Health Literacy Strategy
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Gains trust and support of others
Implements formal and informal
team-building activities
Fosters teamwork and rewards
cooperative and collaborative
behaviour
Resolves team conflict using
appropriate and respectful
strategies

Takes time to understand the
career objectives of team
members
Provides coaching, training
opportunities for team members
Promptly identifies and
constructively addresses underperformance
Attracts and selects new staff that
live the Barwon Health Values

Values individual differences and
diversity:
•
•
•

Encourages the exploration of
diverse views
Creates inclusive teams in which
a diversity of people feel they are
valued and respected
Discerns the differing and
preferred working styles of
individuals and uses this
information to enhance the
operation of teams
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RESULTS
Supports a shared purpose and
direction:
•
•

Shows personal commitment to
the mission, vision and values of
Barwon Health
Provides direction to others
regarding the purpose and
importance of their work aligned
with the mission, vision and values
of Barwon Health

Displays openness to change:
•
•

Encourages others to be flexible
and understand the impact of and
benefits of change
Recognises and reinforces the
behaviours of those who embrace
change

Takes accountability for achieving
quality and excellence:
•

•

Challenges self and the team to
achieve high quality results aligned
with mission, vision and values
of Barwon Health
Looks for new or better ways of
doing things and takes action

KEY SELECTION CRITERIA - SPECIALIST KNOWLEDGE:

Appointment to this position requires proof of qualification and/or registration with the appropriate registration authority, including any
necessary endorsements, to be provided prior to commencement of duty.
QUALIFICATIONS AND EXPERIENCE:
ESSENTIAL:
Completion of a Bachelor of Medicine/Bachelor of Surgery (or equivalent) either in Australia or if at an overseas university,
completed both parts of the Australian Medical Council (AMC) exams.
Applicants must be registered or eligible to be registered as a medical practitioner with the Australian Health Practitioner Regulatory
Agency (AHPRA).
Completion of RACP Basic Physician Training and be eligible to enter advanced training in Geriatric Medicine.
Register with RACP advanced training in Geriatric Medicine matching service - Barwon Health is participating in the Centralised
Match for Advanced Training in Victoria.
An intention to train to become a Consultant Geriatrician.
DESIRABLE:
Postgraduate experience in an environment where geriatric medicine is practised. Applicant with previous rotation/experience to
Geriatric Medicine is highly desirable.
Working knowledge of electronic references, digital radiology, digital images and bedside tests available.
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BENDIGO HEALTH
Sites

Bendigo Health (Host Site)

Position

Advanced Trainee in Geriatric Medicine F/T

Contact(s) at Host Site

A/Prof Marc Budge

Telephone

N/A

Email

Mbudge@bendigohealth.org.au

Website(s)

http://www.bendigohealth.org.au/

Application Requirements
/ No of positions

Application must be provided to both PMCV Allocations & Placement
Service website and directly to the Health Service. Check the HS website
for deadlines as dates may vary between health services and PMCV.

Summary

This is an Advanced Training Position in Geriatric Medicine. Applicants are encouraged
to make contact with the site coordinator at the health service. Please contact the
Head of Department should you require further details.

Position Description

Position Description on following page/s
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1

Position Description
Position Title

Geriatric Medicine Registrar

Position Number

Enter position number

Division

Integrated Care Services

Department

Geriatrics, Rehabilitation and Palliative Care

Team

Geriatric Medicine

Enterprise Agreement

DiT EBA 2018 - 2021

Classification Description

Registrar Year 1 - Year 6 and thereafter; Relevant to year of experience

Classification Code
Reports to

HM25 – HM30; Relevant to year of experience
Professional: Clinical Director/ Unit Head
Operational: Medical Workforce Unit

Management Level

Non Management

Staff Capability Statement

Please click here for a link to staff capabilities statement

Bendigo Health
With more than 4,500 staff and volunteers and covering an area a quarter of the size of Victoria, Bendigo Health, is an expanding regional
health service offering the advantages of city life combined with the beauty and freedom that comes from living in a regional area.
Bendigo Health is a 700 bed service that treats more than 45,000 inpatients, triages more than 65,000 emergency attendees and welcomes
more than 1,600 new born babies in a year. In addition more than 15,000 operations are performed in our operating theatres and more than
100,000 occasions of services are provided in our clinics to outpatients.
The organisation provides services in emergency, maternity, women’s health, medical imaging, pathology, rehabilitation, community
services, residential aged care, psychiatric care, community dental, hospice/palliative care, cardiology, cancer services and renal dialysis
to the people of the Loddon Mallee region.
With our main campus based in Bendigo, our services extend throughout the Loddon Mallee with sites in areas such as Mildura, Echuca,
Swan Hill, Kyneton and Castlemaine.
Demand on services is increasing rapidly with Bendigo being one of Victoria’s fastest growing regional cities.

Our Vision
Excellent Care. Every Person. Every Time.

Our Values
CARING – We care for our community
PASSIONATE – We are passionate about doing our best
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TRUSTWORTHY - We are open, honest and respectful
All staff at Bendigo Health should have, or aspire to the personal qualities, knowledge and skills as described
Capabilities Statement. Refer to link at top of page.

in the Bendigo Health Staff

The Integrated Care Services Division
The Integrated Care Services Division offers a diverse range of programs and services which provide high quality person centred care to
patients, clients, residents and consumers in Bendigo and across the Loddon Mallee Region. Services are provided in inpatient, outpatient,
community, home and residential care settings.
Our services include; Aboriginal Services and Diversity, Allied Health, Community Programs, Health Promotion, Outpatient Rehabilitation
Service, Community Dental Services, Pastoral Care and Chaplaincy Services, Rehabilitation & Geriatric Medicine, Palliative Care, Residential
Care Services, Transition Care and Volunteer Services.
In addition the Executive Director Integrated Care Services has professional responsibilities as the Chief Allied Health Officer As such the CAHO
is focused on leading and supporting the health professional workforce to feel valued and empowered to provide exceptional, quality care.

The Geriatric Medicine Team Team
The medical team within integrated care services include geriatricians, rehabilitation physicians, palliative care physicians, registrars and
junior medial staff.
The Team look after inpatients who require ongoing assessment, evaluation and rehabilitation. This is usually after an acute illness or traumatic
event, but sometimes after failing to manage in the community. The team may assist in one or more of the following outpatient clinics –
memory clinic, falls and balance, comprehensive geriatric assessment, continence and telehealth reviews. The team may be rostered to assess and
provide care to older adult patients in the acute wards of Bendigo Health, Residential In Reach, Transition Care Program or ACAS
clients in the community.

The Position
This position description covers the three Geriatric Medicine registrar positions to be employed by Bendigo Health for the year 2023-2024.
Each of the Bendigo Health appointed registrars (x3) will rotate through two of the following terms in the year:
•
GEM Unit Geriatric Medicine Registrar;
•
Orthogeriatric Service Geriatric Medicine Registrar who will also provide consultation reviews to older adults in Surgical
Services; and
•
Community Geriatric Medicine Registrar who provides a service to a third, smaller GEM hospital inpatient unit, as well as
patients in the community, Transition Care and GEM@Home Programs

Term allocation will be negotiated with each registrar dependent on their individual training needs, as well as organisational requirements.
Each unit is supported by either an intern or an HMO and it is the expectation that the registrar will supervise, train and support their junior medical
staff.
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It is expected that all registrars will work in at least one Geriatric Medicine clinic each week dependent on their training needs across the year.
The selection of clinic assignment will be negotiated with each registrar and may include any of CDAMS, General Geriatric Medicine, GeriConnect Telehealth service, Falls and Balance or Continence clinics.
The roles are all 42-45 hours per week, including infrequent weekend shifts, but no overnight cover.
It is an expectation that trainees attend the fortnightly Victorian Geriatric Medicine Training Program Thursday afternoon sessions, and
other Northern Alliance of in-house training activities, including an organised registrar training program.

A Unit Handbook is available for each position.

All staff at Bendigo Health should have, or aspire to the personal qualities, knowledge and skills as described
Capabilities Statement. Refer to the link at top of page.

in the Bendigo Health Staff

Responsibilities and Accountabilities
Key Responsibilities
•
•

Clinical management of patients and the supervision of, and adequate documentation regarding their medical care.

•

Thoroughly and promptly correlate and record in the medical record the information obtained from its various sources, in an
appropriate and ongoing manner, from the initial assessment, treatment, clinical progress and investigations, and to succinctly
record this in discharge summary at the time of discharge.

•

Foster rapport and good communications using appropriate language, written or verbal, with the patient and other parties
as required; including contact with the referring Medical Practitioner.

•
•

Use technology appropriately, with cost benefit and potential patient benefit and complications considered.

•
•

Perform certain procedures, under supervision as appropriate.

•
•
•

Counsel and support patients and their families.

•

Continually update and extend personal medical knowledge and skills, regularly attend Clinical Meetings and remain familiar
with current medical literature.

•
•

Participate in Divisional/Department/Unit Quality Improvement activities.

Initiate, implement and monitor management of patients under supervision, incorporating the
investigation.

appropriate testing and

Appropriately liaise with all staff involved in the care of the patient, including communication and referrals necessary for
ongoing care post-discharge.
Regularly review patient objectives, interpretative, physical and mental status, including the
communication of a discharge plan from the time of admission.

development and

Fulfil duties as outlined in the Duty Roster of the post undertaken.
As a representative of the Hospital and the Medical Profession, present an appearance and demeanour of professionalism
at all times.

Participate in teaching and educational activities as required.
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•

Perform other duties as agreed to and as required on occasions by Medical Administration in relation to cover of other
registrars due to illness, bereavement or patient transfer.

Employees are required to carry out lawful directions outlined above or delegated to them. The work to be performed is set out in this position
description and, where relevant, any professional standards and codes of conduct and ethics issued by the relevant professional association.

Generic Responsibilities
Code of Conduct - The Victorian Government’s Code of Conduct is binding on all Bendigo Health staff. Contravention of a provision
in the code may constitute misconduct and/ or regarded as a breach of the employee’s employment agreement and will be dealt with under
the organisations Counselling and Disciplinary Action Policy.
Compliance with policies and procedures - All Bendigo Health’s policies and procedures are set out in its clinical and managerial policy
manuals located on the intranet under PROMPT and in hard copy. All staff must ensure they comply with policies, procedures and standard
ways of work practices when carrying out their work. Any breach in compliance may result in disciplinary action.
Occupational Health and Safety - Every staff member has the responsibility to take reasonable care of their own health and safety and the safety
of others, to cooperate with Bendigo Health’s OH&S policies and to participate in appropriate safety education and evaluation activities. All
staff are expected to participate in reporting any health, safety and wellbeing issues. Any breach in compliance may result in disciplinary action.
Infection Control - Every staff member has the responsibility to minimise incidents of infection/ cross infection of residents, staff,
visitors and the general public. All staff must adhere to the policies and procedures as set out in Bendigo Health’s infection control
manuals. Any breach in compliance may result in disciplinary action.
Confidentiality - All information concerning Bendigo Health, its patients, clients, residents and staff should remain strictly confidential. Any
unauthorised disclosure of such information may result in disciplinary action.
Quality Improvement - Bendigo Health is dedicated to improving the quality and safety of health services by providing care within the
following domains of quality: Consumer Participation, Clinical Effectiveness, Effective Workforce and Risk Management. As a result, we
apply the concept of the quality cycle for all our quality activities, initiatives and projects thereby ensuring the best possible care and treatment
results are achieved. The underlying principle of the cycle is that an activity is not complete until evaluation shows that it has been effective
and reached the desired outcome. As a Bendigo Health employee you have a responsibility to participate in and commit to ongoing quality
improvement activities using the framework of the NSQHSS (National Safety and Quality Health Service Standards).
Diversity – Each person has a right to high-quality health care and opportunities regardless of diversity factors, which might include aspects
such as cultural, ethnic, linguistic, religious background, gender, sexual orientation, age and socio-economic status. Every staff member has a
responsibility to recognise and respect diversity. Inclusiveness improves our service to our community and promotes engagement amongst staff.
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Employees are required to carry out lawful directions outlined above or delegated to them. The work to be performed is set out in this position description and,
where relevant, any professional standards and codes of conduct and ethics issued by the relevant professional association.

Key Selection Criteria
Essential
1.
2.
3.
4.
5.

MBBS or equivalent degree with current General Registration with AHPRA
At least 3 years post-graduate experience
Current membership of the College training program
Demonstrated appropriate level experience and skills in the medical assessment and clinical management of patients.
Thorough understanding of the relevant legislation pertaining to Medical Officers.

Desirable
6.
7.
8.
9.
10.

High level interpersonal and communication skills and the ability to communicate confidently and appropriately with patients and their families and other
health professionals
Evidence of on-going professional development to continually update personal medical knowledge and skills
Ability to effectively use organisational skills (incorporating documentation, time management skills, critical thinking and priority setting)
Ability to operate in an environment of change.
Ability to work as an effective team member in a multi-disciplinary environment as well as independently (under appropriate supervision)

Mandatory Requirements
National Police Record Check A current and satisfactory National Police Record Check must be completed by all new staff prior to commencement at Bendigo
Health.
Immunisation As a health provider dedicated to providing quality patient care, we all need to be aware of the critical importance of infection control. Each staff
member has a responsibility to comply with Bendigo Health’s Staff Immunisation Policy and various infection control policy and procedures. All staff are required
to provide evidence of vaccinations prior to commencement at Bendigo Health

Registration with Professional Regulatory Body or relevant Professional Association For example, AHPRA, AHRI, RACS etc.
The work to be performed is set out in this position description and, where relevant, any professional standards and codes
of conduct and ethics issued by the relevant professional association.
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EASTERN HEALTH
Sites

Eastern Health (Host Site)

Position

Advanced Trainee in Geriatric Medicine F/T

Contact at Host Site

Jonathan Marriott

Telephone

N/A

Email(s)

Jonathan.marriott@easternhealth.org.au

Website(s)

https://www.easternhealth.org.au/careers

Application must be provided to both PMCV Allocations & Placement
Application Requirements /
Service website and directly to the Health Service. Check the HS website
No of positions
for deadlines as dates may vary between health services and PMCV.

7

Summary

This is an Advanced Training Position in Geriatric Medicine. Applicants are encouraged
to make contact with the site coordinator at the health service. Please contact the
Head of Department should you require further details.

Position Description

Position Description on following page/s
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Advanced training in Geriatric Medicine with Eastern Health

EASTERN HEALTH – GREAT CARE, EVERYWHERE, EVERY TIME

Eastern Health is one of Melbourne’s largest metropolitan public health services. We provide a comprehensive range of
high quality acute, sub-acute, palliative care, mental health, drug and alcohol, residential care, community health and
statewide services to people and communities that are diverse in culture, age and socio-economic status, population and
healthcare needs.

TRAINING OPPORTUNITIES in GERIATRIC MEDICINE at EASTERNHEALTH

Aged Care Trainees at Easternhealth will gather a diverse range of learning opportunities through ten potential rotations
involving care of older persons.

These rotations include GEM units, Acute care of the elderly, Psychogeriatric care, Inreach and Residential Care. In
addition trainees will be exposed to multiple ambulatory roles including multiple speciality clinics (CDAMs, Falls and
Balance, Continence and urodynamics, Movement Disorders, Pain, Complex Care, Onco-Geriatrics, Metabolic bone
clinics), hospital consultative services, as well as ACAS home assessments and GEM@home. Opportunities exist for
trainee involvement in committees and other areas of professional development.

The Aged Care department at Easternhealth provides a supportive and collegiate atmosphere to help individual trainees
reach their learning goals. The Geriatricians within the department have skills and higher degrees in research, teaching
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and education that can help facilitate the professional development of doctors in training. Mentorship, career counselling
and support are available and prioritised, recognising their importance for trainees and their individual circumstances.

Eastern Health participates in the centralised match for Advanced Trainees in Geriatric Medicine in Victoria. All advanced
training positions will be appointed through the centralised match. Applicants will need to apply to both Easternhealth as
well as to the Post Graduate Medical Council of Victoria Matching Service (PMCV). Please visit the Victorian Geriatric
Medicine Training Program website for further details.
For further enquiries please contact: Dr Jonathan Marriott:
jonathan.marriott@easternhealth.org.au

POSITION DESCRIPTION

1.

MAJOR DUTIES AND/OR RESPONSIBILITIES

Refer Attachment 2 for duties and responsibilities

2.

SAFE PRACTICE AND ENVIRONMENT

Occupational Health and Safety

Eastern Health is committed to provide and maintain a working environment for all staff that is safe and without risk to
health. All staff are to take care of their own health and safety and the health and safety of any other person who may be
affected by your acts or omissions at the workplace. Understand responsibilities and accountabilities to yourself and
others in accordance with OH&S legislation and Eastern Health policies and promote a working environment that is
congruent with these guidelines. This includes staff reporting of all clinical and OHS incidents and near misses, in
particular those related to Occupational Violence, Manual Handling and Slips, trips and falls.

Staff are required to comply with all state legislative requirements in respect to the Occupational Health and Safety Act
2004 and the Workplace Injury Rehabilitation and Compensations (WIRC) Act 2013.

3.

TRAINING AND DEVELOPMENT

Relevant, practical and timely education should direct, facilitate, enhance and support the professional growth and
practice of employees in a health environment characterised by change. All programs should endeavour to promote
evidence-based practice, a problem solving approach and to be competency based.
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You are expected to participate in the personal development process on an annual basis.

4.

QUALITY

As a staff member of Eastern Health staff are required to comply with Eastern Health performance standards and
participate in continuous monitoring and improvement as part of your role. You are also required to comply with
legislation, professional standards and accreditation standards.
As a staff member employed by Eastern Health services you must have and maintain the appropriate skills and knowledge
required to fulfill your role and responsibilities within the organisation. In addition, you must ensure that you practice
within the specifications of this position description, and where applicable within the agreed scope of practice.
You are responsible for ensuring safe high quality care in your work. This will include complying with best practice
standards, identifying and reporting any variance to expected standards and minimising the risk of adverse outcomes and
patient harm. In addition, you will ensure that service and care is consistent with the EH approach to patient and family
centered care.

5.

CONFIDENTIALITY

Any information obtained in the course of employment is confidential and should not be used for any purpose other than
the performance of the duties for which the person was employed. Staff are bound by the Information Privacy Act 2000
and the Health Records Act 2000.

6.

EQUAL EMPLOYMENT OPPORTUNITY

You agree to adhere to the Equal Employment Opportunity policies and practices of the Health Service. Discriminatory
practices, including sexual harassment, are unlawful. The Health Service will not tolerate discriminatory behaviour and
any such conduct may lead to the invoking of the Disciplinary Policy and Procedure, which may result in termination of
employment.

7.

PERFORMANCE DEVELOPMENT

A Performance Review, that includes agreed targets, will occur three (3) months from commencement and then annually
on the basis of the duties and responsibilities outlined in this position description. This is an opportunity to review
personal and the allocated work unit’s service performance, facilitated by the setting of objectives/goals and ongoing
evaluation of performance and achievement. Objectives will be developed annually, documented, discussed and agreed
with the immediate line manager, who will act as the assessor. The incumbent is expected to demonstrate and show
evidence annually of on-going self and allocated work unit’s service development.

8.

ATTACHMENTS
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•

Attachment 1 Key Selection Criteria

•

Attachment 2 Key Result Areas / Key Performance Indicators

•

Attachment 3 Eastern Health / Department Information

9.

NOTE

Statements included in this position description are intended to reflect in general the duties and responsibilities of this
position and are not to be interpreted as being all-inclusive.

Prior to accepting any offer of employment, prospective employees will be required to read and commit to the Eastern
Health Code of Conduct, including (but not limited to) issues of Occupational Health and Safety, Equal Opportunity and
Confidentiality.

Signed: _______________________________________ Date: ____/____/____
Program Clinical Director

INCUMBENT STATEMENT
I _____________________________________(Incumbent Name) have read, understood and accepted the above Position
Description and associated Attachments.
Signed: _______________________________________ Date: ____/____/__
ATTACHMENT 1

KEY SELECTION CRITERIA

Position Title:

Aged Care Registrar

Award Classification:

As per AMA / DIT Award

Award / Agreement
Name:

Victorian Public Health Sector (AMA Vic) – Doctors in Training –
Multi-Enterprise Agreement 2018 -2021 (Commonly known as
“AMA Victoria DIT Agreement 2018”)

Reports to:

Professor of Geriatric Medicine/ Head of Unit / Consultants

Must hold a MBBS or equivalent degree and be provisionally registered as a Medical Practitioner with the Australian
Health Practitioner Regulation Agency (AHPRA).
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ATTACHMENT 2

KEY RESULT AREAS / KEY PERFORMANCE INDICATORS

Position Title:

Aged Care Registrar

Award Classification:

As per AMA / DIT Award

Award / Agreement
Name:

Victorian Public Health Sector (AMA Vic) – Doctors in Training
– Multi-Enterprise Agreement 2018 -2021 (Commonly known
as “AMA Victoria DIT Agreement 2018”)

Reports to:

Professor of Geriatric Medicine/ Head of Unit / Consultants

MAJOR DUTIES AND RESPONSIBILITIES
•
•

Ensure that the Aged Care Service functions in an efficient and effective fashion.
Provide care for patients in the Aged Care and Rehabilitation Services under the overall supervision of the
Consultant Medical Staff.

Specific Duties of the Aged Care Registrar
•
Develop and maintain good communication with Nursing and Allied Health Staff in relation to the provision of
care to patients in Aged Care roles. Particular attention should be paid to communication with families and carers in
relation to patient’s conditions. Consultant Staff should be notified if there is any serious change in a patient’s condition
and/or patient’s death.
•

Communicate with local doctors, especially in relation to discharge plans and post-discharge follow-up.

•

Take part in quality improvement activities relevant to the Unit and present findings to appropriate meetings.

•
Attend and take an active part in Unit and Hospital educational activities, including undergraduate student
teaching.
•

Take part in the after-hours roster.

•

Other duties as determined by the Director of Medical Services.
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ATTACHMENT 3

EASTERN HEALTH DEPARTMENT INFORMATION

Position Title:

Aged Care Registrar

Award Classification:

As per AMA / DIT Award

Award / Agreement
Name:

Victorian Public Health Sector (AMA Vic) – Doctors in Training
– Multi-Enterprise Agreement 2018 -2021 (Commonly known
as “AMA Victoria DIT Agreement 2018”)

Reports to:

Professor of Geriatric Medicine/ Head of Unit / Consultants

Department /
Specialty Area

Geriatric Medicine – Sub Acute Medicine

Campus / Physical
Location

Wantirna Health, Peter James Centre, Angliss Hospital,
Maroondah Hospital and In-reach Services

SPECIALTY SPECIFIC INFORMATION
Organisational Context
Position Title:

Aged Care Registrar

Award Classification:

As per AMA / DIT Award

Award / Agreement
Name:

Victorian Public Health Sector (AMA Vic) – Doctors in Training
– Multi-Enterprise Agreement 2018 -2021 (Commonly known
as “AMA Victoria DIT Agreement 2018”)

Reports to:

Professor of Geriatric Medicine/ Head of Unit / Consultants
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MELBOURNE HEALTH
Sites

The Royal Melbourne Hospital (Host Site)

Position

Advanced Trainee in Geriatric Medicine F/T

Contact at Host Site

Prof Kwang Lim and Dr Jacqui Gilbert

Telephone

N/A

Email(s)
Website(s)

Kwang.lim@mh.org.au
Jacqueline.gilbert@mh.org.au
https://www.thermh.org.au/health-professionals/careers

Application must be provided to both PMCV Allocations & Placement
Application Requirements /
Service website and directly to the Health Service. Check the HS website
No of positions
for deadlines as dates may vary between health services and PMCV.
Summary

-

This is an Advanced Training Position in Geriatric Medicine. Applicants are encouraged
to make contact with the site coordinator at the health service. Please contact the
Head of Department should you require further details.

Position Description
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MONASH HEALTH
Monash Medical Centre (MMC) Clayton (Host Site)
Monash Medical Centre (MMC) Moorabbin
Dandenong Hospital
Sites

Casey Hospital
Kingston Hospital
LaTrobe Hospital
Moorabbin Hospital

Position

Advanced Trainee in Geriatric Medicine F/T

Contact at Host Site

Dr Helena Ng and cc Dr Julie Lustig

Telephone

N/A

Email(s)

Helena.ng@monashhealth.org
Julie.lustig@monashhealth.org

Website(s)

www.monashhealth.org

Application Requirements
/ No of positions

Application must be provided to both PMCV Allocations & Placement
Service website and directly to the Health Service. Check the HS website
for deadlines as dates may vary between health services and PMCV.

Summary

This is an Advanced Training Position in Geriatric Medicine. Applicants are encouraged
to make contact with the site coordinator at the health service. Please contact the
Head of Department should you require further details.

Position Description

Position Description on following page/s
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Position title:

Geriatric Medicine Advanced Trainee Registrar

Classification: As per award
Reports to:

Clinical Unit Head

Department:

Rehabilitation and Aged Care

About Monash Health
Monash Health is Victoria’s largest public health service. We provide safe, high-quality care to one-quarter of
Melbourne’s population, across the entire lifespan, from pre-birth to end-of-life.
More than 22,000 of us work at over 40 care locations across south-east Melbourne, including seven hospitals and an extensive network of rehabilitation,
aged care, community health and mental health facilities. Each year:
• We provide more than 3.4 million episodes of care to our community,
• More than 276,000 people are admitted to our hospitals,

•
•
•
•

Close to 220,000 people receive care at our three emergency departments,
We respond to more than 67,000 ambulance arrivals,
We perform more than 48,000 surgical procedures, and
We deliver more than 10,000 babies.

We are an equal opportunity employer and committed to a fair, non-discriminatory workplace that maximises the talent, potential and contribution of all.

Exciting Opportunities at Monash Health
Monash Health – Emergency Department Expansion Project
Our new, state-of-the-art emergency department at Monash Medical Centre will provide better emergency care to the community at a time when it needs
it most.
The expansion also includes the development of a dedicated children’s emergency area, designed to provide a private, calm and comfortable
environment while helping meet the increasing demand for paediatric emergency care.
Upon completion of the project, the bigger and better Monash Medical Centre will also include a $5.3 million mental health, alcohol and other drugs
hub, allowing those presenting at our emergency department for this reason to be fast-tracked to receiving specialist, dedicated care.

Victorian Heart Hospital
The Victorian Heart Hospital (VHH) will be an Australian-first heart hospital, bringing together the world’s best in cardiovascular care, research and
training to deliver better patient-centred care and outcomes for Victorians with - or at risk of - heart disease. The VHH Victorian Heart Hospital is
scheduled to be commissioned in February 2023.
The VHH will support integration of world-class research, training and education with clinical care, translating advanced developments into new and
innovative models of cardiac care to address the priorities of better patient access, experience and outcomes, a coordinated system, and effective and
innovative cardiac services.
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It will be electronically (or digitally) enabled and integrated to deliver a patient-centred health experience together with quality health outcomes to treat
cardiac diseases from early childhood to advanced adult life. This will include an emergency department, cardiac catheterisation labs, specialist surgical and
imaging facilities and telehealth services for patients throughout Victoria, interstate and around the world.

Geriatric Medicine
Monash Health has the following positions available for Advanced Trainees in Geriatric Medicine in 2023.
15 Full-time positions, 2 x 6 months positions of 30 hours per week and 1 Fellow in Geriatric Medicine (FIGM)
position. Job sharing may be considered for the full-time positions.
Advanced Trainees in geriatric medicine within Monash Health may work at Kingston Centre, Monash Medical
Centre, Dandenong Hospital, Casey Hospital, La Trobe Regional Hospital, Moorabbin Hospital or in the
community. Rotations are 3 to 6 months. Each ward has a different focus, which varies from geriatric evaluation
and management (GEM), subacute rehabilitation, stroke rehabilitation, movement disorders, ortho geriatrics,
transitional care program (TCP), perioperative/general medicine and aged persons mental health. Some wards
are linked to specialist clinics (CDAMS, Movement Disorders, Pain, Continence, Falls and Balance) and there are
community responsibilities with GEM@Home, ACAS, Residential Inreach and the Transition Care Program.
Additional rotations including palliative care and acute care of the elderly.
Monash Health hosts the one Fellow in Geriatric Medicine (FIGM) position for the South-Eastern Training Alliance
(SETA). Educational and leadership responsibilities of this role include SETA representation on the Victorian
Geriatric Medicine Training Program (VGMTP) and organisation of allocated VGMTP education sessions, SETA
training sessions, Local education sessions, membership of Monash Health Subacute Quality and Safety ,
preparation of Monash Health Fellow’s Communique and local journal club. Clinical responsibilities include TCP
and specialist clinics.

Job summary
Purpose
Work as part of a multidisciplinary team to provide safe and effective person centred care, provide teaching and supervision of resident medical staff and
students and undertake training towards attaining Fellowship of the RACP in the Specialty of Geriatric Medicine.

Key result areas
As Registrar of the Unit you will have a significant responsibility and a complex role. You will be required to undertake:

•
•
•
•
•
•
•
•
•
•
•
•

Patient assessment and management in consultation with the treating consultant
Patient care coordination
Intern/HMO support, supervision, feedback and teaching
Student interaction and teaching
Family member communication, feedback and liaison
Extensive interaction with the other health professionals, especially, the nursing and allied health staff
Self-management (including time management, accessing education and training and completing college requirements)
Provide clinical leadership to the multidisciplinary treating team
Demonstrate commitment towards key organisational initiatives
Demonstrate compliance with all relevant Monash Health Policies and Procedures
Attendance at training opportunities
Completion of project

Scope
Budget: Not Applicable
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Equivalent full-time employees: Not Applicable
Direct reports: Resident Medical Staff of the Unit
Key internal relationships:
•
•
•
•
•
•
•
•
•
•
•

Unit Head
Senior Medical Staff
Other Registrars and HMOs
Nurse Unit Manager and Nursing staff
Allied Health Staff
Monash Doctors Workforce
Monash Doctors Education
Directors of Vocational Training
Monash Innovation and Quality
Director Medical Services
Junior Medical Staff Advisory Committee

Key external relationships:
•
•
•

RACP
The Postgraduate Medical Council of Victoria
Other public health services

Responsibilities
Quality and safety
The following responsibilities and accountabilities exist to ensure we deliver our National Standards. Refer to Monash
Health’s Clinical Governance Framework for more information.

Employee
•
•

Carry out compliance and improvement against the key elements of quality and safety
Be responsible for the quality of care at point of care

Operational / Clinical
As the registrar you are accountable to your Unit Head/consultant for the coordination and delivery of educational activities across several levels of current
and prospective HMOs. It is your responsibility to

•
•
•
•
•
•
•
•

Provide safe and high quality person-centred care for patients under your care
Ensure coordination of care for patients in your unit
Adhere to the processes required to deliver a comprehensive, interdisciplinary Model of Care t our patients.
Ensure timely and clear clinical communication including clinical handover with regards to patients under your care
Ensure timely escalation of care related issues to your consultant when required
In your clinical practice demonstrate commitment to quality and safety and Monash Health’s “Patient first”
initiative.
In your clinical practice demonstrate commitment towards Monash Health’s “Four hours will be ours”
initiative
Attend regular scheduled Unit or Organisational educational activities including Mortality and Morbidity Reviews, quality presentations,
safety forums.

Financial management
As a registrar you do not have financial or budgetary responsibility but you are required to demonstrate an understanding of how your clinical practice
affects the financial performance of the organisation
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•
•

In your clinical practice you should a commitment to ethical and appropriate use of resources
You must demonstrate a commitment towards Monash Health’s “Living within our means” initiative

People
•
•
•

Participate and co-operate in consultative processes to improve health and safety.
Observe safe working practices and as far as you are able, protect your own and others’ health and safety.
Manage employee through effective recruitment, retention recognition and development strategies, ensure there are effective consultation and
communication processes in place.

•
•
•

Provide leadership and support for resident medical staff, appraise their performance in consultation with your Unit Head and ensure that staff
receive appropriate performance management, professional training and development opportunities
Monitor the operations and continuous improvement of the Monash Health Occupational Health and Safety Management System within the
area of responsibility and provide a safe and positive workplace
Provide leadership and support for direct reports, appraise their performance, ensure employee complete required training and are provided
with professional training and development opportunities.

•
•

Complete all necessary personal training and professional development requirements.
Participate in annual performance development discussions with your manager and complete all mandatory training and compliance activity.

Self-Management
•
•
•

Maintain clinical knowledge, skills and attributes appropriate to your practice
Seek regular feedback on your progress with your clinical supervisor and other members of your team formally and informally. Ensure timely
mid and end of term performance appraisals
Maintain your health and understand its impact on your performance in the role. Seek help early in case of health related concerns.

Person specification
Qualifications/registrations/licences (italics indicate desirable)
•
•
•

A medical qualification (MBBS or equivalent) which is recognised for registration by the Australian Health Practitioner Regulation
Agency
Trainee of RACP
Motor vehicle driver licence

Technical skills/knowledge/experience
•
•

Has the appropriate level of clinical knowledge and skills to undertake the role of Registrar
Has the appropriate level of relevant clinical experience to undertake the specific role

Capabilities Professionalism
•

Demonstrates all the attributes that accord with the Monash Heath values – iCARE (Integrity, Compassion,

Accountability, Respect and Excellence)

•
•
•
•
•

Demonstrates a high level commitment to ethical practice
Understands medico-legal issues associated with clinical care
Demonstrates a commitment to profession-led regulation
Demonstrates ability to effectively manage matters of patient safety and quality of care
Understand the role of the relevant College and the associated expectations of the HMO role
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Scholar/ Teacher
•
•
•
•

Demonstrates ability to contribute to the development, dissemination, application, and translation of new medical knowledge and practice
Facilitates the medical education of patients, families, trainees and other health professionals and the community
Provides the necessary training and commitment to the supervision, mentoring and assessment of junior medical trainees and students
Supports basic laboratory, translational, and clinical research, as appropriate to the Department

Health Advocacy
•
•
•
•
•

Demonstrates ability to advocate for improvements in health care through involvement in relevant professional bodies and forum
Able to respond to individual patient health and educational needs
Promotes the maintenance of good health in colleagues and junior medical staff
Looks after his or her own health and well being
Advocates for improvements in health care

Leadership & Management
•

Demonstrates clinical Leadership with proven ability to exercise sound judgment and provide leadership in professional standards, ethics
and a commitment to research and innovation

Teamwork
•
•

Demonstrated ability to work in collaboration with members of interdisciplinary teams and committees
Capacity to be an effective member of the relevant Department/Program, stimulate constructive debate and support colleagues in the
achievement of Department/Program objectives

Communication
•
•
•
•

Able to communicate effectively with team members and colleagues
Able to communicate effectively and appropriately with patients and families, including those of diverse cultural backgrounds
Maintains clinical and administrative documents accurately
Facilitates continuity of patient care through effective communication and handover of relevant information

Other position requirements
•
•
•
•
•
•
•
•

As we support a culture of safety through employee immunisation, there must be documentation provided confirming completed
immunisation on employment at Monash Health
Current and satisfactory Police Check (must also comply with Aged Care Act 1997 Accountability Amendment Principles 2012 if working in
Aged Care setting)
Current and satisfactory Working with Children Check.
Applicants who are new to Monash Health will be required to enter into an Employment Agreement before commencement
May be required to travel between Monash Health sites
May be required to cover relevant and appropriate positions at other sites
Is required to comply with all relevant Monash Health policies and procedures
It is the responsibility of the individual to organise their own transport to and from their rostered sites (and between sites where applicable).

Our values
•

Integrity: Honesty, open and transparent, admit mistakes, maintains confidentiality, fairness, builds trust.
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•
•
•
•

Compassion: Empathy, sensitivity, concern for others, interacts with dignity, tolerance, anticipates needs
Accountability: Understands roles, uses resources wisely, delivers on time, timely decision making, achieves
stretch goals, takes responsibility for performance
Respect: Builds relationships, courteous, listens and understands, gives and receives feedback, sensitivity and
understanding, values difference and individual worth
Excellence: Supports creativity and innovation, proactive and solution-focused, seeks out opportunities,
embraces quality improvement, professionalism

Our guiding principles
1.
2.
3.
4.
5.
6.

We consistently provide safe, high quality and timely care
We provide experiences that exceed expectations
We work with humility, respect, kindness and compassion in high performing teams
We integrate teaching, research and innovation to continuously learn and improve
We orientate care towards our community to optimise access, independence and wellbeing
We manage our resources wisely and sustainably to provide value for our community

Document approval
Approved by: Dr Julie Lustig
Department:

Rehabilitation and Aged Care

Date:

May 2022

Victorian Geriatric Medicine Health Service Directory 2022

47 | P a g e

PENINSULA HEALTH
Sites

Frankston Hospital (Host Site)

Position

Advanced Trainee in Geriatric Medicine F/T

Contact at Host Site

Dr Anjali Khushu and Dr Navin Amarasinghe

Telephone

N/A
Akhushu@phcn.vic.gov.au

Email(s)

NAmarasinghe@phcn.vic.gov.au

Website(s)

https://www.peninsulahealth.org.au/

Application Requirements
/ No of positions

Application must be provided to both PMCV Allocations & Placement
Service website and directly to the Health Service. Check the HS website
for deadlines as dates may vary between health services and PMCV.

Summary

This is an Advanced Training Position in Geriatric Medicine. Applicants are encouraged
to make contact with the site coordinator at the health service. Please contact the
Head of Department should you require further details.

Position Description

Position Description on following page/s

Advanced Trainee in Geriatric Medicine, Peninsula Health
Advanced Trainee – Full time – 7 positions
Peninsula Health is a leading Tertiary teaching and research Health Service affiliated with
Monash University and the South-eastern Training Alliance.
The Department of Geriatric Medicine at Peninsula Health is a growing and vibrant unit
with a commitment to become one of the leading such units in Victoria. The faculty consists
of fourteen geriatricians (sessional/full time) who are substantially invested in ensuring
trainees achieve their goals. Trainees are also supported in their projects and quality/systems
initiatives by a state-of-the- art Research and Academic Unit led by Prof. Velandai Srikanth,
Geriatrician and Professor of Medicine. At Peninsula health we are committed to provide the
trainees a tailored and a unique experience to full fill their training requirements.
Peninsula health offers a broad range of services.
1. Acute Care of the Elderly (ACE)- Offers acute medical services to older patients

based at Frankston Hospital
2. Orthogeriatric services at Frankston Hospital
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3. Geriatric Evaluation and Management (GEM) services which include Dementia and
4.
5.

6.
7.

Delirium ward and a specialist stroke rehabilitation ward at the Mornington Centre
A 50 bed Transition Care Programme (TCP) located in an aged care facility
In addition to the bed based inpatient services the trainees can gain community/
ambulatory care experience through the newly commenced “Better@ home”
programme. The Better @ home service incorporates
a. ‘Journey to home’ component which includes assessment and care planning
of older patients in the acute hospital setting
b. ‘Care@home’ component which incorporates providing medical input into the
care of the older patient within the community, in their home
A rotation to the specialise Palliative Care Unit
Outpatient services include
a. Memory Clinic (CDAMS)
b. Continence & Urodynamics
c. Chronic Wound Clinic
d. Geriatric Medicine Clinic
e. Falls and Balance service

Peninsula Health is committed to encouraging and fostering an environment of continued
learning and skill development. Trainees are ensured protected training time. They are
encouraged and supported to attend local/National conferences and workshops. In
addition, they are required to participate in a fortnightly Journal Club, weekly grand rounds,
fortnightly M&M meetings and the South Eastern Training Alliance sessions, one of which will
be conducted annually on-site at Peninsula Health. The Trainees will also participate in the
Victorian Geriatric Medicine Training Program.
The unit has a strong faculty with a keen interest in research and there is opportunity to be
part of substantial clinically relevant research projects.
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Enquiries about the positions are welcome. All positions will be appointed through the
centralised match. Applicants must register with PMCV (https://www.pmcv.com.au/) and in
addition submit an application for employment with Peninsula Health. For more details about
the match visit https://vgmtp.org/centralised-match.html
Contact Person: Dr Anjali Khushu, Head of Unit, Geriatric Medicine, Peninsula Health. Phone
– 0403450362; email - Akhushu@phcn.vic.gov.au OR Dr Navin Amarasinghe – 0423988955;
email - NAmarasinghe@phcn.vic.gov.au
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ST VINCENT’S HOSPITAL
Sites

St Vincent’s Hospital (Fitzroy) – Host Site

Position

Advanced Trainee in Geriatric Medicine F/T

Contact at Host Site

Dr Richard Kane and cc Dr Christine Mandrawa

Telephone

N/A
Richard.kane@svha.org.au

Email(s)

Christine.mandrawa@svha.org.au
TBC

Website(s)

Application must be provided to both PMCV Allocations & Placement
Application Requirements /
Service website and directly to the Health Service. Check the HS website
No of positions
for deadlines as dates may vary between health services and PMCV.

5

Summary

This is an Advanced Training Position in Geriatric Medicine. Applicants are encouraged
to make contact with the site coordinator at the health service. Please contact the
Head of Department should you require further details.

Position Description

Position Description on following page/s

Advanced Trainee, Geriatric Medicine
Position Summary:
St Vincent’s Hospital Melbourne (SVHM) is a leading teaching, research and tertiary health
service, which employs more than 5,000 staff across 18 sites throughout Melbourne.
Part of Australia's largest not-for-profit Catholic health and aged care network, St Vincent's
Health Australia, SVHM provides a diverse range of adult clinical services including acute
medical and surgical services, sub-acute care, medical diagnostics, rehabilitation, allied
health, mental health, palliative care, correctional health and community residential care.
SVHM's mission is to provide high quality and efficient health services to the people of Victoria
in accordance with the philosophy of St Vincent’s Health Australia. This mission is based on
the values of compassion, justice, integrity and excellence.
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St Vincent’s is accredited with the Royal Australasian College of Physicians (RACP) for 24
months of core training in Geriatric Medicine and is the lead hospital for the Victorian
Geriatric Medicine Training Program (VGMTP). We are part of the Northern Training Alliance.
5 full time Advanced Trainees will be appointed to the Department of Geriatric Medicine.
Trainees generally have three rotations of 4 months duration based out of St Vincent’s
Hospital campus in Fitzroy, St George’s Hospital campus in Kew and the surrounding
community.
All rotations are reviewed to ensure that our trainees get exposure to the wide range of
services at St Vincent’s including:
1. GEM (Fitzroy and Kew)
2. Acute Care of the Elderly and Orthogeriatrics (Fitzroy)
3. Specialty clinics (CDAMS, Geriatric Medical, Continence, Falls & Balance, Older Persons
Pain, Onco-Geriatric, Structural Heart Disease)
4. Residential In-Reach
5. GEM@Home
6. Aged Care Assessment Service (ACAS), HIP and inpatient consultations.
7. Exposure to Psychogeriatrics
Under the direction of the Geriatricians/Clinical Director of Geriatric Medicine, core duties
are focused on the provision of day to day clinical management of patients and undertaking
appropriate administrative duties.

These responsibilities include:
•
•
•
•
•
•
•

Communication with the patient, or with family/carers (where appropriate) about
his/her condition and management
Communication and coordinating effective admission and discharge management
plans, diagnostic requests and consultations
Attend ward rounds, team meetings, family meetings and participation in other
departmental/hospital meetings
Attend outpatient clinics, community assessments, and residential care facilities
Supervision and teaching of junior medical staff and medical students
Participation in afterhours/on-call roster
Proactive involvement in education opportunities including the Victorian Geriatric
Medicine Training Program

We pride ourselves on offering trainees a supportive and friendly working environment.
Trainees are entitled to five hours per week of training including weekly journal club, six
weekly project support meetings, clinical and quality assurance meetings, grand rounds,
fortnightly state wide training, alliance training and project time. There is emphasis on
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developing clinical leadership skills and working within multi-disciplinary teams. There are
also opportunities to participate in research, hospital committees and service development.
Please note:
For 2023, applicants will need to apply to both St Vincent’s Hospital Melbourne as well as to
the Post Graduate Medical Council of Victoria Matching Service (PMCV).
All appointments will be made through a centralised match.
Please visit https://www.vgmtp.org/centralised-match.html for more details.
For further enquiries, please contact: Dr Richard Kane, Richard.Kane@svha.org.au or Dr
Christine Mandrawa, Christine.Mandrawa@svha.org.au or via the hospital switchboard, (03)
9231 8000.

Victorian Geriatric Medicine Health Service Directory 2022

53 | P a g e

WESTERN HEALTH
Sites

Western Hospital Footscray (Host Site)

Position

Advanced Trainee in Geriatric Medicine F/T

Contact at Host Site

Dr Gordana Popovska and cc Dr Claire Long
N/A

Telephone

Gordana.popovska@wh.org.au

Email(s)

claire.long@wh.org.au
www.westernhealth.org.au

Website(s)

Application must be provided to both PMCV Allocations & Placement
Application Requirements /
Service website and directly to the Health Service. Check the HS website
No of positions
for deadlines as dates may vary between health services and PMCV.

11

Summary

This is an Advanced Training Position in Geriatric Medicine. Applicants are encouraged
to make contact with the site coordinator at the health service. Please contact the
Head of Department should you require further details.

Position Description

Position Description on following page/s

2023 Geriatric Medicine Advanced Trainee Position Description
Position Title
Employment Type
Reports to
Division

Geriatric Medicine Advanced Trainee
Fellow in Geriatric Medicine
Fixed-term, full time
Fixed term, part time
Unit Geriatrician, HOU Geriatric Medicine
Aged, Cancer and Continuing Care

About Western Health
Western Health is a rapidly growing tertiary level health service that provides clinical services
across the acute, subacute and community sectors.
Our services comprise of four acute public hospitals: Footscray Hospital, Sunshine Hospital
(including Joan Kirner Women's and Children's), Williamstown Hospital and Bacchus Marsh &
Melton Hospital. We also operate Sunbury Day Hospital, Hazeldean Transition Care, Grant
Lodge Residential Aged Care, as well as community health centres in Melton, Caroline
Springs and Bacchus Marsh and a range of community-based services. Services are
provided to the western region of Melbourne which has a population of approximately
800,000 people.
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Western Health’s values are:
Compassion consistently acting with empathy and integrity
Accountability empowering our staff to serve our community
Respect for the rights, beliefs and choice of every individual
Excellence inspiring and motivating, innovation and achievement
Safety working in an open, honest and safe environment

About the WH Geriatric Medicine Department
Western Health endeavors to tailor its training program in Geriatric Medicine to the needs of
its community as well as the needs and interests of individual registrars, including those
working part time. Western Health is a major partner in the Western Training Alliance of the
Victorian Geriatric Medicine Training Program (VGMTP), together with Melbourne Health,
Barwon Health and Ballarat Health.
The Geriatric Medicine Department is a highly respected department within WH. We are
involved in all points of care in a patient’s journey – with a Geriatrician in ED model of care, 5
AAC units, 3 OGS units, 6 subacute wards, and multiple community services, specialist clinics
and rapid access clinics. We have strong working relationships with all other departments,
and are involved in establishing several innovative models of care. We are a large
department of 24 Consultant Geriatricians who are passionate about providing best care to
our patients, and providing an excellent training experience for our Registrars.
Western Health offers trainees exposure to a comprehensive range of clinical services,
including:
• A large Acute Aged Care program;
• Orthogeriatrics service;
• Geriatric Evaluation and Management (GEM) units across Footscray, Sunshine and
Williamstown hospitals;
• Cardiogeriatrics service;
• Dementia Management Unit;
• Rehabilitation;
• Transitional Care;
• Specialty clinics, including Movement Disorders, Falls and Mobility, Falls and Fractures,
Wound, Urodynamics and CDAMS
• Community-based care including HARP, Rapid Access Clinics, GEM@home, Residential
Aged Care Liaison and Rural assessments.
In addition there is a rotation to Aged Person’s Mental Health associated with North West
Mental Health for Old Age Psychiatry inpatient care.
There is also an extensive education program. Trainees attend the fortnightly state-wide
VGMTP sessions, a local program tailored to the needs of Western Alliance trainees and
various other local training activities including those expected in a teaching hospital.
Supportive senior medical staff supervise all aspects of training, and the Western Alliance
Fellow in Geriatric Medicine is based at Western Health.
Western Health has a clinical school affiliation with the University of Melbourne.

About the Geriatric Medicine Registrar Role
In 2023 there will be roles available for the Western Training Alliance Fellow in Geriatric
Medicine and 14 full-time equivalent Advanced Training positions (both first year and
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continuing). We welcome applicants who seek part-time training, noting that having a
partner to job share with is ideal.
We also employ an unaccredited Registrar who provides leave cover for the AT’s.
Rotations are 3 x 4 months. We tailor these rotations to the trainee, to offer a broad training
experience, but also to ensure outstanding training needs, especially in the final year, are
met.
All appointments will be made through the PMCV centralised match for Advanced Trainees
in Geriatric Medicine in Victoria.
Applicants will need to apply both to the PMCV centralised match and to Western Health,
via https://westernhealth.mercury.com.au
Please visit https://www.vgmtp.org/centralised-match.html for more details.
For further details please contact Dr Gordana Popovska; gordana.popovska@wh.org.au
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